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departures from the HEW standards. EEOC takes the position
that the DOL 504 regulations pertaining to employment must
be approved not only by HEW (now the Department of Health
and Human Services) but also by EEOC under its Executive
Order 12067 authority (see Issue 4, infra, pp. 17-19). In
the event the parties failed to reach agreement, the Coun-
cil agreed to recommend a resolution of the issues.

On July 8, 1980 Assistant Secretary Elisburg of DOL,
Chair Norton of EEOC and Assistant Attorney General Days,
in his capacity as Chairman Designee of the Council, re-
solved the outstanding disputed issues. Final approval on
the DOL 504 regulations was received from the Department of
Health and Human Services, and the regulations were publish-
ed in the Federal Register on October 7, 1980 (45 F.R.
66706).

DOL now intends to amend its 503 regulations, where
appropriate, to achieve consistency with its 504 regula-
tions.

Agenda for closure. The Council will continue to
monitor the progress of DOL's amendment of its 503 regula-
tions*

Issue 2.  Overlap of enforcement responsibilities
qf the Architectural and Transportation
Barriers Compliance Board under section
502 of the Rehabilitation Act and the Fed-
eral grant agencies under section 504 of
the Act.

As noted above, the ATBCB is principally involved

with the enforcement of the Architectural Barriers Act.
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